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Annexure to Circular No.ED 136 UNE 2017, Dated:17-07-2017

L Direct Recruitment to the posts of Assistant Professors in Universities/Colleges

Minimum eligibility qualifications as per UGC 2016 Regulations (11" July 2016)

a. Academic record and Research performance (50%) :
b. Assessment of domain knowledge and teaching skills (30%)

¢. Interview performance (20%)*

*As per Supreme Court Judgment in Ashok Kumar Yadav Vs State of Hariyana (UPSC) case, 198 7, the interview marks is 12.25% of the
total marks for selection. This matter was discussed in the 8" General Council meeting of the Karnataka State Higher Education Council
(KSHEC) held on 21-08-2014 vide resolution No.5. Based on the resolution of the KSHEC State Government has issued a letter vide.No.
ED 407 URC 2014 dated 28-10-2014. For the direct recruitment for teaching posts all the Universities have to modify existing statutes and
adopt 12.25% of marks for the orallinterview. 4

The Committee deliberated and recommended as follows:

I. With regard to (a) above, the Marks are distributed as 35 and 15 for Academic Record and Research Performance respectively.
As per the Regulations'the minimum eligibility is atleast 55% marks (or an equivalent grade in a point scale wherever grading system is

followed) at their Master’s Degree level, in the relevant subject or an equivalent degree from an Indian/ Foreign recognized University.

And other additional qualifications prescribed by UGC Regulations as mentioned above.,
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For Academic Record 35% of marks and 15%

for Research Performance are distributed as below:

Marks obtained Max. Marks | Max. Marks | Applicable to all the Faculties in the University Maximum score forUniversity / | Marks
(%) at PG level to be Allotted 15 Collegeteacher* (%)
by the candidate Awarded Assigned
(35%)
Research papers | Refereed Journals as notified by the UGC 01 per Publication Max. of 25
ss 125 published '
56 13 (QIGY) Other Reputed Journals as notified by the UGC 02 per Publication Max. of 10
57 13.5
ww _Mw .H,nx&mn?«nzo.a Books, published by International | 05 per Book for
60 15 Publishers, .55 ISBN/ISSN number as approved by | Single Author Max. of 30 Total
61 15.5 the Cm?o_,m:w and posted on its website. The List will Mux.
62 16 be intimated Murks: -
63 16.5 o to UGC. 320
64 17 Publication JEQ which is
65 17.5 than Journal Articles to be
66 18 (1 (B)) r n - - converted
- 1.5 m_wv._oﬁ Books, published by National level publishers, o.u per Book for from the
2 with ISBN/ISSN number or State / Central Govt. | Single Author Max. of 20 total
68 19 Publications as approved by the University and posted Marks
MN _W% on its website. The List will be intimated to UGC, . obtained
21 20.5 w,.hg.oﬁ Books, published by Other local publishers, | 05 per Book for x15/320
72 Nm .2:.: umwz:wwz anﬁwo_. as- approved by the | Single Author Max. of 15
23 21 .C:.EnG_Q and posted on its website. The List will be [Hustratio
74 NN. intimaged 6 UGC. . n: if the
75 2.5 0322.“ in  Books _ucc.:m:nn 3,. National and | International -2.5 candidate
2% 23 International  level vcz_mrn@ @5 ISBN/ISSN | per Chapter Max. of 10 obluined
7 235 m:._acn,. as mun_.o,\.na c.v\ the University and posted on | National - 2.5 per - | ol
28 NM“ R its website. The List will be intimated 1o UGC, ) : Chapter Zuz..o_,u 220x15/3
29 2.5 Research Projects (11 (C)) ; : 20
80 25 Major Projects with grants above Rs, 5 lakhs :,|.:10 ‘per Project Max. of 20 = __N%N_ s
81 255 Sponsored Projects Major Projects with grants above Rs. 3 Iakhs up to Rs: | 05 per Project Max. of 15 % .
82 26 (I (C)iy) 5 lakhs i : .
w_u. wwowu WA__MMM Projects with grants above Rs. | lakh up to Rs.!,|: 05 per Project Max. of 10 :
< B
MM NM% Consultancy Projects | Amount mobilized with a minimum of Rs. 2 lakhs 02 per Rs.2 lakhs project and Max,

(L (C(ii))

of 10
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i ria sapes maaAAAD

Projects  Outcome/
Outputs

(1T (C)(iii))

Major Policy document “prepared for international
cte. | cach national

bodies like WHO/UNO/UNESCO/UNICEF
Central / State Govt./Local Bodies

10 for each International /10 for
level output or
patent. Major policy document of
International bodies -~ Max. of 30
Central Government — Max. of 20
State Govt.- Max. of 10

L.ocal bodies — Max. of 5

Research Guidance (111 (D))

1 per candidate Max. of §

M.Phil Degree awarded before 2009

(111 (D)(i)) i

P.hD Degree awarded / Thesis submitted 3 per candidate Max. of 15
(111 (D)(ii))

Fellowships/ Awards
(LT (E))

International Award / Fellowship from academic
bodies/associations

3 per Award /3
per Fellowship Max. of 1§

(111 (E)(i)) National ~ Award/Fellowship from academic | 2 per Award /2
bodies/ associations per Fellowship Max. of 10
State/University level Award from academic | | Per Award Max. of §
bodics/ associations
Invited Lectures/ | International 1 per lecture / 1 per paper presented
Papers, Max. of 7

(I (E)(iD))

National level

1 per lecture / 1 per vgn_, presented
Max. of 3

State/University level

I per lectyre / 1 per paper presented
Max. of 3

Development of
E-Learning delivery
process/ Material

(LI (F))

5 per module Max. of 10

With regard to (b) above, 30 Marks for Assessment of Domain Knowledge and Teaching Skills (Discipline in which the candidate has

applied).For this the Written Test shall‘be conducted (multiple choice) comprising of subject knowledge as well as the allicd subjects (as

shown in the statement of marks card of the candidate) and Aptitude for the total of 100 Marks. This shall be converted into 30% based

on the marks obtained by the candidate. For which a Question Bank shall be prepared by the respective departments in the subjects

DA

concerned.
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Ilustration: 1f a candidate scores 77 out of 100, this shall be calculated as 77x30/100=23.1 out of 30.
o The University shall prepare the merit list of the om:aam"om strictly based on the above criteria (Sl.no 1 & 2). This merit list shall

be announced in the University website and prominently displayed in the university notice board and score card shall be intimated

{0 a candidate. In case of any discrepancy the candidate has the right to approach the concerned authorities within 7 days from the

date of issue of the score card.

« Bascd on the merit list, the oral/ interview shall be called in the ratio of 1:3.

In case of candidates obtaining same number of marks in Sl.no 1 & 2 put together,all such candidates shall be eligible to @n called
for oral/ interview.
Note: As per the Supreme Court judgment in the total oral/ interview marks should not exceed 12.25% of the total marks. In the
present case the marks for Slno 150 (35+15).
Slno 2 -30
Total -80
For 100 it is 12.25% for 80 = 9.8. Therefore oral/interview has to cn conducted for 9.8.

3. Total oral marks 9.8 is distributed as follows:

The candidate shall be required to make a presentation before the Board of Appointment for a minimum of 10 minutes which shall be
videographed. After the presentation and interaction, the Board of Appointment shall assess the candidate pertaining to his domain
knowledge, articulation, pedagogy, communication skills, research potential, governance at national and state level and the provisions
of Constitutions of India. . L

. The Board of Appointment shall award a maximum of 9.8 marks for the oral performance to the candidate. Out of 9.8 marks that
have been assigned for interview, 2.8 marks may be earmarked for presentation and the remaining 7 marks for answering the

) questions during interview. On the scale of 1-7 marks, if a candidate is given :Eo 4 marks or 6 and more marks, it should have

adequate recorded justifications. .I(%\
LDW,* Page 4 of 15



» The total marks obtained by the candidate against SI.Nos 1+2+3.

* The University shall prepare the merit list of the candidate and announce the same on the Notice Board and the University Website on

the same day.

Illustration: The overall marks scored by the candidate shall be o&nc._m"oa as follows:

i. 68% at the PG level, allotted marks shall be 19 out of 35 g
ii. For Research Performance 12.27 out of 15
i n the Written Test y 23.1 out of 30
iv. for Oral/interview ; 7.3 out 0f 9.8
The overall score of the said candidate will be 61.67 out of 89.8

II.  Direct Recruitment to the posts of Associate Professors in Universities/ Colleges

Minimum eligibility qualifications as per UGC 2016 Regulations (11" July 2016)

- @wﬁ:m of regular service as Assistant Professor or equivalent grade in any UGC recognized University/College.
e Ph.D Degree in the subject for which the post is advertised
* Onc orientation and one refresher/ research methodology course of minimum 3 weeks duration. .
* Any other condition stipulated by the UGC and State .Oo<2:§oi from time to time.
a. Academic background (20%)
b. Research performance (40%)
. Assessment of domain knowledge and teaching skills (20%)

d. Interview performance (20%)*

* As per Supreme Court judgment this is to be treated as 12.25% of the total marks for selection.
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The Committee deliberated and recommended as follows:

With regard to (a) above 20% of the Marks are allotted:

I

As per the UGC Regulations the minimum consolidated API score requirement is 300 points from category 11 and Il of APT’s.

(i) A minimum of five publications since the period that the teacher is placed in stage 3.

(ii) A Selection Committee process as stipulated in the regulation and in table II (a).

And other additional qualifications prescribed by UGC Regulations as mentioned above.

For Academic background 20% of marks, the distribution is as below:

Nature of Activity

Kmx. Marks

a.

Direct Teaching

10

b.

Examination duties (question paper setting, H=<_m__m:o=u
cvaluation of answer scripts) as per allotment.

5

Innovative Teaching — learning methodologies, updating of

subject contents/ courses, mentoring etc.

With regard to (b) above, Research Performance (40%) the distribution of the. marks is as follows:

Max. Marks Allotted
40

Applicable to all the Faculties in the University

Maximum score for University /
College teacher*

Max. Marks 40

Rescarch
published
(HE(A))

papers

Referced Journals as notified by the UGC

01 per Publication Max, of 25

Other Reputed Journals as notified by the UGC

02 per Publication Max. of 10

Publication other than
Journal Articles

(H1(B))

TextUReference Books published by International Publishers, with
ISBN/ISSN number as approvad by the University and posted on its
website. The List will be intimated

to UGC.

0S per Book mo_.,
Single >c§9. Max. of 30

Subject Books, published by National level publishers, with
ISBN/ISSN number or State / Central Govt. Publications as approved
by the University and posted on its website, The List will be intimated
to UGC.

05 per Book for '
Single Author:Max. of 20

' total

Total Max. Murks -
320 which is o be
converted to 40

[llustration: - if the
candidate  obtained
290x40/320
=36.25 out oﬁa:.
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WO et

05 per Book for .
Single Author Max. of 15

International —2.5
per Chapter Max. of 10
National - 2.5 per
Chapter Max. of §

5 lakhs

rojects with grants above Rs. 3 Jakhs up to Rs. § lakhs
rojects with grants above Rs. 1 lakh up to Rs. 3 lakhs

Major Projects with grants above Rs.
Major p
Minor P,

05 per Project Max. of 15
05 per Project Max, of 10

02 per Rs.2 lakhs project and M

Sponsored Projects

Consultancy Projects ax, of 10
I (C)ii
Projects
Outputs

(I (C)(iii)

Amount mobilized with a minimum of Rs. 2 lakhs

10 for each International /10 for cuch national
level output or patent. Major policy document
of

International bodijes — Max. of 30

Central Government — Max. of 20

State Govt.- Max. of 10
Local bodies — Max, of' 5

Outcome/ Major Policy document prepared for internationa] bodies like
E:O\CZO\CmeOO\CZ~Omw ete.  Central /  gtate

Govt./Local Bodies

Rescarch Guidance (111 (D))

Degree awarded 1 per candidate Max, of §

P.hD
(D))

Degree awarded / Thesis submitted

International Award /

coa_.aw\mmmo&m:o:m

National >«<ua\mo:oimzv
associations
mBS\C:?oG:w
associations
International

3 per candidate Max, of 15

Fellowships/ Awards Fellowship  from academic
(I (E))

(MI(EG))

3 per Award /3
per Fellowship
2 per Award/ 2

per Fellowship Max. of 10
1 Per Award Max, of 5

Max. of 15

from academic “bodies/

level  Award from  academic bodies/

Invited Lectures/
Papers,

(T (E)(ii))

National leve]
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Development of | 5 per module Max. of 10
E-Learning  delivery
process/ Material

(11 (Fy)

3. With regard to (b) above, 20 Marks for Assessment of Domain Knowledge and Teaching Skills (Discipline in which the candidate has
applied). For this the written test shall be conducted (multiple choice) by concerned University which shall incorporate knowledge of the
concerned subject/allied subjects (as shown in the statement of marks card of the candidate) and Aptitude testfor a total of 100 Marks.
For which a Question Bank shall be prepared by the respective departments in the subjects concerned. This shall be converted into 20%
based on the marks obtained by the candidate.

Illustration: If a candidate scores 84 out of 100, this shall be calculated as 84x20/100=16.8 out of 20.

* The University shall prepare the merit list of the candidates wio:v\ based on the above criteria (Slno 1 % 2). This merit list shall
be announced in the University website and prominently displayed in the university notice board and score card shall be intimated
to a candidate. In case of any discrepancy the candidate has the right to approach the concerned authorities within 7 days from the
date of issue of the score card. . .

¢ Based on the merit list, the oral/ interview shall be called in the ratio of 1:3. ” !

e In case of candidates obtaining same number of marks in Sl.no | & 2 put together, all such candidates shall be eligible to be

called for oral/ interview.

Note: as per the Supreme Court judgment in the total oral/ interview marks should not exceed 12.25% of the total marks. In the

present case the marks for Sl.no 1 — 20

Sl.no 2 - 40 "
Slno3-20
Total -80

.Dnonﬂ@ A
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For 100 it is 12.25% for 80 =9.8. Therefore oral/interview has to be conducted for 9.8.

e

Im:oo the total marks Sl.no [+2+3+9.8=89.8. &

Total oral marks 9.8 is distributed as follows:

knowledge, articulation, pedagogy, communication skills, research potential, governance at national and state level and the provisions
of Constitutions of Indja,

The Board of Appointment shal| award a maximum of 9.8 marks for the oral performance to the candidate. Out of 9.8 marks that
have been assigned for interview, 2.8 marks may be earmarked for presentation and the remaining 7 marks for answering the
questions during interview. On the scale of 1-7 marks, if a candidate is given upto 4 marks or 6 and more marks, it should have
adequate recorded justifications. :

The total marks obtained by the candidate against S1.Nos 1+2+3,

The University shall prepare the merit list of the candidate and announce the same on the Notice Board and the University Website on

the same day.

Illustration: The overal] marks scored by the candidate shall be calculated as follows:

i. For Academic background - 18 out 0f 20
ii.  For Research performance . 36.25 out of 40
iii.  For Written Test 16.8 out of 20
iv.  For Oral/interview . 8.0 out 0f 9.8
The overall score of the candidate will be 79.05 out of 89.8

DA 2y & frrr
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III. - Direct Recruitment to the posts of Professors in d:?ﬁ.m:mnm\@o:mmmw

Minimum eligibility qualifications as per UGC 2016 Regulations (i July 2016)

A

"
10 years of regular service as Assistant/ Associate Professor or equivalent grade in any UGC recognized University/ College.

Ph.D Degree in the subject for which the post is advertised.
One Orientation and one refresher/ research methodology course of minimum 3 weeks duration.

Any other condition stipulated by the UGC and State Government from time to time

e. Academic background (20%)
f. Research performance (40%)
g. Asscssment of domain knowledge and teaching skills (20%) .

h. Interview performance (20%)*

s per Supreme Court judgment this is to be treated as 12.25% of the total marks for selection.

The Committee deliberated and recommended as follows:

1i-

With regard to (a) above 20% of the Marks are allotted.

As per the UGC Regulations the minimum consolidated API score requirement is 400 points from category Il and 11 of API’s,
(iii)A minimum of five publications since the na:om..::: the teacher is placed in stage 3.

(iv)A Selection Committee process as stipulated in the regulation and in table II (a).

And other additional qualifications prescribed by UGC Regulations as mentioned above.

pEpyrk
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For Academic background 20% of marks, the distribution is as below:

Nature of Activity Max. Marks
d. Direct Teaching . . . 10
¢. Examination duties (question paper setting, Invigilation, S

evaluation of answer scripts) as per allotment.

f. Innovative Teaching — learning methodologies, updating of S '
F subject contents/ courses, mentoring etc. A

2. With regard to (b) above, Research performance (40%) the distribution of the marks is as follows (all the parameters under this head as

Research Performance should be considered the candidate credentials achieved during the tenure of Assistant Professor and Associate
Professor only):

Max. Marks Allotted 40 Applicable to all the Faculties in the University Maximum score for University / | Max. Marks 40 1_
College teacher*
Research papers published | Refereed Journals as notified by the UGC 01 per Publication Max. of 25
(111 (A)) &
Other Reputed Journals as notified by the UGC 02 per Publication Max. of 10

TexVReference Books, published by International Publishers, with | 05 per Book for
ISBN/ISSN number as approved by the University and posted on | Single Author Max. of 30

its website. The List will be intimated Total Max. Marks -
to UGC, 320 which is to be
Publication  other than . converted 1o 40
Journal Articles (111 (B)) )
Subject Books, published by National level publishers, with | 05 per Book for i
ISBN/ISSN number or State / Central Govt. Publications as Single Author Max. of 20 Illustration: if the
approved by the University and posted on its website, The List | candidate obtained
will be intimated to UGC. - total  290x40/320
Subject Books, published by Other local publishers, with ] 05 per Book for =36.25 out of 40

ISBN/ISSN Number as approved by the University and posted on Single Author Max. of 15
its website. The List will be intimated to UGC.
Chapters in Books, published by National and International level | International —2.5
publishers, with ISBN/ISSN number as approved by the | per Chapter Max, of 10
University and posted on its website. The List will be intimated to | National - 2.5 per
1"UGC. Chapter Max. of 5
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Research Projects (111 (C))

Major Projects with grants above Rs. 5 lakhs

10 per Project Max. of 20

Major Projects with grants above Rs, 3 lakhs up to.Rs, 5 lakhs

05 per Project Max. of 15

Sponsored Projects

TG

Minor Projects with grants above Rs, 1 lakh up to Rs. 3 lakhs

05 per Project Max. of 10

Consultancy Projects

Amount mobilized with a minimum of Rs. 2 lakhs

02 per Rs.2 lakhs project and Max.

(1 (C)(iby) . of 10

Projects Outcome/ | Major Policy document prepared for international bodies like | 10 for each International /10 for
Outputs WHO/UNO/UNESCO/UNICEF etc. Central / State Govt./Local | each national level output or patent.
(I (C)(iii)) Bodies Major policy document of

International bodies — Max. of 30
Central Government — Max. of 20
State Govt.- Max. of 10

Local bodies — Max. of §

Rescarch Guidance (111 (D))

(D)(ii))

-

M.Phil Degree awarded | per candidate Max. of 5°
(D)) .
P.hD Degree awarded / Thesis submitted

3 per candidate Max, of 15

Fellowships/ Awards

E) _—

International  Award  / Fellowship  from

academic
bodies/associations )

3 per Award /3
per Fellowship Max. of 15

(ITHE)()

National Award/Fellowship from academic bodics/ associations

2 per Award /2
per Fellowship Max. of 10

State/University level Award from academic bodies/ associations

1 Per Award Max. of §

Invited Lectures/ Papers,

b

International

| per lecture / 1 per paper presented
Max. of 7. ]

(il :mx::\ )

National level

1 per lecture / 1 per paper presented
Max. of 3.

State/University level

I per lecture / | per paper presented

Development of
E-Lcarning delivery
process/ Material

(H1(F))

5 per module Max. of 10

Max. of 3
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3. With regard to (b) above, 20 Marks for Assessment of Domain Knowledge and Teaching Skills (Discipline in which the candidate has
applied). For this the written test shal] be conducted (multiple choice) by concerned University which shall incorporate knowledge of the

concerned subject/ alljeq subjects (as shown in the statement of marks card of the om:&amrov and Aptitude testfor a tota] of 100 Marks,

For which a Question Bank shal] be Prepared by the respective departments in the subjects concerned, This shall be converted into 20%

based on the marks obtained by the candidate, .

:,Em:,::o:":m candidate scores 84 out of 100, this shal] be calculated as 84x20/100=16.8 out of 20.

* The University sha]] prepare the merit |

Note: as per the Supreme Court judgment in the total oral/ intervieyw marks should not exceed 12.25% of the total marks. In the

present case the marks for Slno 1-2¢

Slno 2 -4
Slno 329
Total -gp o ,

For 100 it s 12.25% for 80 = 9.8. Therefore oral/interview has to be conducted for 9.8.

Hence the tota] marks Sl.no [+2+349.8 = 89.8.

At e ns .
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4.

Total oral marks 9.8 is distributed as follows:

* The candidate shall be required to make a presentation before the Board of Appointment for a minimum of 10 minutes which'shall be
videographed. After the presentation and interaction, the Board of Appointment shall assess the

knowledge, articulation, pedagogy, communication skills, research potential, governance at national and state level and the provisions

of Constitutions of India.

+ The Board of Appointment shall award a maximum of 9.8 marks for the oral performance to the candidate. Out of 9.8 marks that
have been assigned for interview, 2.8 marks may be earmarked for presentation and the remaining 7 marks for answering the

questions during interview. On the scale of 1-7 marks, if a candidate is given upto 4 marks or 6 and more marks, it should have

adequate recorded justifications.

* The total marks obtained by the candidate against SI.Nos 1+2+3,

* The University shall prepare the merit list of the candidate and announce the same on the Notice Board and

the same day.

Ilustration:The overall marks scored by the candidate shall be calculated as follows:

I. ForAcademic background
il ForResearch Performance
iii.  For Written Test

iv.  For Oral/interview

The overall score of the candidate will be
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18 out of 20
36.25 out of 40
16.8 out of 20
8.0 out 0f 9.8

79.05 out of 89.8
et R\w\ﬂi

candidate pertaining to his domain

the University Website on



For the Recruitment of Non—Teaching staff in the Universities/ Colleges.

These guidelines are applicable for recruitment of SDA / Junior Assistant, Assistant, FDA/Senjor Assistant, mﬁ:om&vyﬁ, Computer

Programmer, Computer Operator, Assistant Registrar, Deputy Registrar, Office Superintendent, etc., Posts as per the KCS (General
Recruitment) Rules, 1977 and amended from time to time.

The recruitment of Non-Teaching Staff may be based on a written test without any weight-age for academic performance. The written test may
consist of General Knowledge and Aptitude, Language Proficiency in Kannada & English, Knowledge of Computers and Service Rules etc.,
The written test may consist of objective type questions for which the Universities will have to make Smc_mgo:m

“\ﬁg\h\
HOk Kk ok K

Page 15 of 15




